A T THE ANNUAL MEETING in April the membership passed a resolution concerning salaries for nurses employed in industry. This resolution, which appears in the center spread of this month's Journal, was recommended by the Board of Directors. As you know, there has been much publicity about nurses and their reactions in these vital issues. Your Board of Directors felt a deep responsibility to answer the questions of the membership about these problems. Therefore, this resolution was presented to those attending the Annual Meeting. To pretend that we are unaware of these changing events or that AAIN was not involved seemed unrealistic but we were concerned and wished to make certain that the policies and philosophies of the association were upheld.
We do owe the membership our loyalty and they have a right to ask questions and expect their questions answered. We are not changing our philosophies by this resolution but rather re-emphasizing the same position that we have had since our association was founded . Please read the entire resolution carefully.
We have always believed, and still do , that nurses working in industry should be paid adequate salaries for the knowledge and experience they must have to be employed in this field of nursing and for the responsibilities of their various duties. We further believe, that nurses in industry can best obtain these salaries by first increasing their worth to management in the following ways: continuing to further their education by attending meetings of their professional speciality organization, attending college or university courses on occupational health, reading their Journal and other literature pertaining to their field of nursing or allied fields of occupational medicine.
We also believe that a nurse can be st ser v e her own interest and be able to practice her profession more efficiently for the good of management and the employee, by a frank discussion of all of these facts with her management.
